
 

 

Master Vac, Dynamic Environmental Services, and Gulf Coast Tank Solutions are industry leaders in hazardous and non-
hazardous transportation and disposal including industrial cleaning services. Headquartered in Geismar, LA with various 
locations across the gulf south, namely, Louisiana, Texas, and Mississippi, Master Vac and its associated companies have 
continued to provide best in class industrial services for over 20 years. 
 
We are looking for a motivated and driven HR professional to join our team and help us continue our success while 
serving in the role of HR Director. If you have the desired skills, we would love to speak with you! 
 
What traits do we seek?  Successful candidates will… 

 Shine at communicating effectively, thinking strategically, and managing various priorities with competing 
deadlines  

 Display strong initiative while being attentive to details and focused on employee culture and compliance 
 Excel in HR disciplines including recruitment, benefits administration, compensation management, and employee 

relations among other areas 
 Possess at least 6 years of experience as a Human Resources Manager or above with 3 plus years of supervisory or 

management level experience, and a bachelor’s degree in Business Management or related field 

What Do You Get to Do?  You will… 

 Manage an efficient and effective recruitment effort for all positions including working with supervisors to 
understand skill, knowledge, and experience required for positions, ensuring compliance with hiring regulations, 
and developing relevant orientation plans for new hires 

 Administer benefits programs by providing recommendations for and implementing benefit plan designs and 
programs, providing assistance to employees, reconciling bills, maintaining compliant programs and processes, and 
evaluating benefits for cost-effectiveness and utilization 

 Oversee payroll for multiple business units to ensure accurate and timely payroll processing in compliance with 
best practices 

 Implement and manage the compensation program by maintaining relevant job descriptions, conducting regular 
salary surveys, and developing and modifying compensation structure as necessary 

 Ensure compliance with all applicable federal, state, and local employment laws, completion of mandated reports 
(e.g. EEO-1, ACA) and proper retention of records, reports, logs, etc. Review company contract requirements as it 
pertains to employment laws as requested. 

Want to set yourself apart?  Bonus points for candidates that have… 

 SHRM-CP or PHR certification 
 At least 3 years of experience with recruiting for all-levels, preferably in the industrial services, trucking, 

construction, industrial maintenance, and safety industry 
 Innovative and strategic ideas on how we can continue our success 

 
If you are up for this amazing career opportunity with a growing company, please send your resume to HRAssist@pncpa.com. Be 
sure to include “HR Director” in the subject line.  We welcome you to learn more about us at MasterVac.com and DynamicEnv.com.  
 
This job posting is a summary of the primary duties and responsibilities of the position.  It is not intended to be a comprehensive listing of all duties and 
responsibilities.  A detailed job description will be provided during the interview. 

 
We’re an equal opportunity employer. All applicants will be considered for employment without attention to race, color, religion, sex (including pregnancy, 
gender identity, and sexual orientation), national origin, age (40 or older), disability, genetic information, and any other protected status. 
 
 


